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Hutchinson Announces Retirement

Presidential Search Expected to Begin Immediately
University of Maine System trustees are
expected to begin immediately the process of identi
fying a successor to UMaine President Frederick E.
Hutchinson.
Hutchinson, who has been president since April
1992, announced Nov. 8 that he intends to retire
from the University on June 30, 1997.
Chancellor Terrence MacTaggart says that filling
the presidency is a top priority for him and for the
trustees. “The University of Maine is such an asset
to the System, we plan to move as expeditiously as
possible,” he says.
MacTaggart indicated that one of his first steps
will be to communicate with key constituents of the
University “to determine what they’re looking for in
a new president.”
System trustees were expected to initiate the
search process at their meeting in Augusta

Nov. 17-18. It is anticipated that trustees will
conduct a national search, as they have done for
previous presidential vacancies.
In a letter to University employees and
students issued Nov. 8, Hutchinson explained that
he believes UMaine needs a president who can
“make a long-term commitment to getting the
University to, and into, the next century.” He said
that by initiating a presidential search now, the
trustees and the chancellor “will be certain of
attracting candidates with the understanding,
experience, and leadership skills necessary to effec
tively oversee our University community and its
teaching, research, and outreach responsibilities.”
Hutchinson returned to his alma mater after a
successful career as a high-ranking official in the
U.S. State Department's Agency for International
continued on page 15

University Launches Campaign Against Violence
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Three years ago,
moving all around my head.
University of Maine faculty
He was reaching behind him.
member Valerie McClead
I thought he was armed. It all
was alone in her office on
happened very quick, but to
in our community
the Bangor campus when
me it seemed like forever.”
she was approached by an
The violent episode ended
angry male student. The
when the student stormed
student was upset that he was being dropped from
out. But that’s when McClead’s nightmare began.
a class he had attended only once in more than
“I remember thinking I was grateful to still be
three weeks. The 6-foot-6 man backed McClead
alive. I really thought my life was in danger,” says
against a wall where verbal and physical threats
McClead. “I rushed to lock the door behind him and
ensued.
called a secretary. When she found out what
“His face was contorted, he had papers in his
happened, she said that people have been waiting
hand, he was so angry,” remembers McClead. “He
for him to explode. When the Bangor police came,
was yelling, “look what you did to me!’ Next thing I
one of the first things they asked was whether the
knew, he was standing over me, his hands were
man knew where I lived.”
continued on page 12
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Chemical engineering student
Elisha McVay measures the pulp
she’ll use to make handsheets to
test paper fiber strength during a
Restricted Wet Lab at the Pulp and
Paper Pilot Plant in Jenness Hall.
Photo by Kathryn Rice

Plan Developed for Balancing Current Fiscal Year Budget
University administrators have put together a plan for
reducing expenditures during the current fiscal year as a result
of a previously announced revenue shortfall.
The plan reduces expenditures $1.5 million to offset lowerthan-anticipated funds from tuition and other revenue sources.
That amount represents a 2.19 percent reduction in the adjusted
education and general (E&G) budget, which consists mainly of
state appropriation and student tuition.
President Hutchinson shared the likelihood of such a shortfall
at the Oct. 23 meeting of the Faculty Senate. Based on the plan,
which Hutchinson approved Nov. 14, budget accounts will be
adjusted by Nov. 20 to reflect the mid-year spending reduction.
Though a specific set of cuts is being undertaken, the cuts do
not necessarily reflect spending priorities but instead are
designed to set aside enough money to ensure a balanced budget
at the end of the current fiscal year. Hutchinson says that he
and other administrators will continue to assess the most appro
priate distribution of adjustments in consultation with affected
units. He says it is possible that funding levels could be adjusted
in some budget areas.

For several weeks administrators and budget managers have
been meeting to determine the most appropriate ways to contain
expenses in light of the shortfall. While all units receiving E&G
funds are affected by the expenditure reductions, the percentage
reductions vary by college, division, and unit.
The Deans Council has been working with Vice President and
Provost Judith Bailey on a budget plan for Academic Affairs,
which represents a majority of UMaine’s E&G expenditures. As
determined by Hutchinson, Academic Affairs would receive the
lowest percentage of cuts to minimize the impact on academic
programs.
The mid-year cuts are in addition to cuts detailed to the threeyear AFFIRM restructuring and cost-containment plan, adopted
several months ago. ▲

REMINDER: The last issue of Maine Perspective
this semester is Dec. 2. Deadline for copy is Nov. 22.

Alumni Remember Years as Four Siblings
Pursuing One Major - Electrical Engineering
For the Dale Goodeill family of Bangor, the University of Maine
has been an integral influence through the years. Dale received
his bachelor’s degree in business administration from UMaine in
1963 and launched what has become a more than 30-year career
with Bangor Hydro-Electric Co.
The four Goodeill children grew up hearing their father talk
about his work with the public utility. Their mother, Barbara, was
on the staff of Cutler Health Center.
Between the affordable tuition and family ties to the University,
it seemed only natural that UMaine was the choice when it came
time for Sue, then Debbie, Todd and Amy to go to college. Within a
five-year span, all four not only graduated from the University but
also from one department - Electrical and Computer Engineering.
“It wasn’t any great vision to pursue a degree in electrical engi
neering,” assured Sue, who as the first to graduate from UMaine
in 1986. “A friend of the family mentioned once that I was good in
math and science, and should be an engineer. Civil and chemical
engineering didn’t appeal to me, but I knew about electrical engi
neering because of my dad, and that’s where I stayed.”
Debbie followed her sister into the academic discipline a year
later. Todd enrolled at the University in 1985. Amy began taking
electrical engineering courses in 1987.
Fall 1987 found the three youngest siblings enrolled in the
Department at the same time. That December, Debbie became the
third in the Goodeill family to get her degree from the University.
Sue was already working in the fields of infrared and radar for GE
Aerospace in Utica, N.Y.

FACULTY CONVERSATIONS

with Provost Judi Bailey
Monday, November 25,11:30 a.m. -1 p.m.
Tuesday, December 3, 3 - 4:30 p.m.
Lynch Room, Fogler Library

Topic for Conversation Enrollment Management: Implications for UMaine’s Future
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Sue and Debbie
had few classes
together. For Todd
and Amy, their
concurrent course
work included collab
oration on a senior
project to design a
remote controller.
The biggest boon was
in having others to
call when stuck on a
homework problem.
“I could call Todd
and tell him my
computer program
was not running,
continued on page 10

The Goodeills, clockwise from top left, Debbie,
Sue, Todd and Amy.
Photo by Tim Boyd
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U Maine Calendar
!
All events are free and open to the
public unless otherwise specified.
Any speaker not otherwise identified
is a member of the University of
Maine faculty, staff or student body.
Send notices of upcoming campus
events to: Maine Perspective
Calendar, Public Affairs.
Calendar of events listings MUST be
typewritten and should be sent AT
LEAST TWO WEEKS in advance.
Deadline for each issue: 9 a.m.
Friday. For more information, call
x3745.
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Tuesday

MS.Office, Integration, an
Instructional Technology Mac
Workshop, 9-11 a.m., Nov. 19,
111 Corbett Business Building.
Registration/fee. X1638.
“Atmospheric Concentration of PCBs
Over the Great Lakes,” by Barbara
Hillery, University of Indiana, offered by
the Chemistry Department, 11 a.m.,
Nov. 19, 316 Aubert Hall.
Women of the World Thanksgiving
Dinner, noon, Nov. 19, Church of
Universal Fellowship, Orono. Admission
fee. 8664542.

“Cleansing Our Store Shelves of
Sweatshop Clothes: The Bangor
Clean Clothes Campaign,” a slide
presentation by Jim Harney and other
members of Peace through
InterAmerican Community Action
(PICA), part of the Women in the
Curriculum Lunch Series, 12:15 p.m.,
Nov. 19, Bangor Lounge, Union.
X1228.
“The Dust Bowl Battle Between
Climate and Man for Control of the
Land,” by Myron Guttman, professor of
history, University of Texas at Austin,
offered by the Departments of History,
Wildlife Ecology, and Anthropology, the
Margaret Chase Smith Center and the
Graduate Program of Ecology and
Environmental Sciences, 3 p.m.,
Nov. 19, Bodwell Area, Maine Center
for the Arts.

Poetry Reading by Poet and
Storyteller Cheryl Savageau, who
teaches at Holy Cross College and
Clark University, part of the FrancoAmerican Poetry Series and Poetry
Free Zone, 4 p.m., Nov. 19, Honors
Center. x3791.

Women’s Ice Hockey: UMaine vs.
Bates, 7:15 p.m., Nov. 19, Alfond
Sports Arena.

Percussion Ensemble Concert,
conducted by Stuart Marrs, part of the
School of Performing Arts Music
Series, 8 p.m., Nov. 19, Minsky Recital
Hall. Admission fee. X1773.
Coffee House with Jon Svetkey,
offered by the Union Board and Center
for Students and Community Life,
8 p.m., Nov. 19, Peabody Lounge,
Union. xl734.
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Wednesday

Women's Resource Center Open
House, 11 a.m.-2 p.m., Nov. 20,101
Fernald Hall. X1508.
Women's Ice Hockey: UMaine vs.
Middlebury, 1 p.m., Alfond Sports
Arena.

A Midsummer Night’s Dream and
Scheherazade, performed by the
Queensland Ballet Company, part of
the Maine Center for the Arts perfor
mance season, 7 p.m., Nov. 20,
Hutchins Concert Hall. Admission fee.
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Thursday

Spring Registration ends, Nov. 21.
Navigating the Internet, a Fogler
Library Internet workshop, 10 a.m.noon, Nov. 21, Fogler Computer
Classroom. Preregistration. xl678 or
http://libinfo.ume.maine.edu/Classes
/falll996.html
“Critical Behavior of Ionic Fluids,” by
Johanna M.H. Levelt Sengers, NIST, a
Department of Chemistry Seminar,
11 a.m., Nov. 21, 316 Aubert Hall.
“Challenges to Plato’s Theory of
Forms: Confronting the ‘Worst
Difficulty' Argument of the
Parmenides,” by Mark McPherran,
University of Maine at Farmington, part
of the Philosophy Department
Colloquium Series, 4 p.m., Nov. 21,
Levinson Room, the Maples. x3865.
Symphonic Band Concert, conducted
by Curvin Farnham, part of the School
of Performing Arts Music Series,
8 p.m., Nov. 21, Minsky Recital Hall.
Admission fee. xl773.

Thursday Night at the Bear’s Den
with Karaoke, offered by the Union
Board and Center for Students and
Community Life, 9 p.m., Nov. 21,
Union. xl734.
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Friday

Performance by the UMaine Jazz
Combo, part of the TGIF Jazz series,
offered by the Union Board,
12:15 p.m., Nov. 22, Damn Yankee,
Union. X1734.

“Fatty Acid Composition and Short
term Storage Management Studies
on Bivalve Trochophores,” by Gamze
Turan, an Animal, Veterinary and
Aquatic Sciences Graduate Seminar,
1:10 p.m., Nov. 22, 124 Hitchner Hall.
X2737.
“The Blues: Pollination Ecology of
Vaccinium angustifolium in Maine,” by
Rank Drummond, part of the Plant
Biology and Pathology Seminar Series,
1:30 p.m., Nov. 22, 101C Deering
Hall. x2971.

Reception for the University of Maine
Museum of Art exhibit, 50th
Anniversary Gala: Art Museum/Art
Department, 5-7 p.m., Nov. 22,
Carnegie Hall. x3255.

Animation Alm: Macross Plus 1-4,
6:30 p.m., Nov. 22,100 Corbett
Business Building. X1734.
Men’s Ice Hockey: UMaine vs.
UMass-Lowell, 7 p.m., Nov. 22, Alfond
Sports Arena. Admission fee. xBEAR.
Performance by the Bands Aunky,
Boogeyman and Chia Band, offered by
the Off Campus Board, 8 p.m.,
Nov. 22, Oronoka. Admission fee.
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Saturday

Holiday Bazaar University College
of Bangor, College Center
Ballroom, 9 a.m.- 4 p.m., Nov. 23.
Craft sale, flea market, bake sale,
clowns and games, light lunches,
musical entertainment. Proceeds
benefit the UCB scholarship fund.

Men’s Basketball: UMaine vs.
University of Southern Maine, noon,
Nov. 23, Alfond Sports Arena.
Admission fee. xBEAR.
Movie: Eraser, offered by the Union
Board and Center for Students and
Community Life, 6:30 p.m. and
9:15 p.m., Nov. 23,100 Corbett
Business Building. Admission fee.

Collegiate Chorale Concert,
conducted by Lud Halman, part of the
School of Performing Arts Music
Series, 7 p.m., Nov. 23, Minsky Recital
Hall. Admission fee. X1773.
Men’s Ice Hockey: UMaine vs.
UMass-Lowell, noon, Nov. 23, Alfond
Sports Arena. Admission fee. xBEAR.
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Sunday

University Singers Autumn Concert,
conducted by Dennis Cox, part of the
School of Performing Arts Music
Series, 3 p.m., Nov. 24, Minsky Recital
Hall. Admission fee. xl773.
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Monday

“Vernal Pool and Wetland Mitigation:
The Status of Wetland Creation in the
Northeast,” by Michael Marcus, senior
biologist, New England Environmental,
offered by the Department of Zoology
and the Migratory Fish Research
Institute, 3:10 p.m., Nov. 22,
102 Murray Hall. x2541.
MAINE PERSPECTIVE 3

Faculty Conversations with Provost
Judi Bailey, 11:30 a.m.-l p.m.,
Nov. 25, Lynch Room, Fogler Library.

“Gorillas and a Sustained Refugee
Crisis in Eastern Zaire:
Bureaucracies Rolling Against
Conservation,” byTrinto Mugangu,
Dian Fossey Gorilla Fund, Zaire, part
of the Conservation Biology/Wildlife
Ecology Seminar Series, noon,
Nov. 25, 204 Nutting Hall. x2906.

Men’s Basketball: UMaine vs.
Liberty, 7:30 p.m., Nov. 25, Alfond
Sports Arena. Admission fee. xBEAR.
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The University Credit Union will
be closed Thursday-Friday,
Nov. 28-29, for the Thanksgiving
holiday.

Wednesday

Thanksgiving Recess begins,
Nov. 27.

Alan Kilpatrick, associate professor of Native American Studies at San
Diego State University and a finalist for the position of UMaine director of
Native American Studies, will speak at 2:10 p.m., Nov. 25,126 Dunn Hall
on "Why is a Spider like a Clock?: Some Thoughts on Native American
Languages." For information, contact John Maddaus, Search Committee
Chair, X1407 or x2429.

Ongoing
Entertainment
Arcadia, directed by Tom Mikotowicz, part of the
Maine Masque Series, 8 p.m., Dec. 6-7 and Dec. 1314; 2 p.m., Dec. 8 and Dec. 15; high school matinee
noon, Dec. 12, Hauck Auditorium. Admission fee.
X1773.
The Nutcracker Ballet, performed by the Bangor
Symphony Orchestra and Robinson Ballet Company,
2 p.m. and 7:30 p.m., Dec. 7; 12:30 p.m., 4:30 p.m.,
Dec. 8, Hutchins Concert Hall. Admission fee. 9425555.

“Christmas Around the World,” a Planetarium show,
7 p.m., Dec, 20; 3 p.m., Dec. 21-22, Wingate Hall,
Admission fee. xl341.

“Worlds of Wonder," a Planetarium show, 1:30 p.m.,
Dec. 21-22, Wingate Hall. Admission fee. X1341.
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Friday

Faculty Senate Meeting, 3:15 p.m.,
Nov. 29, Lown Rooms, Union.
X1167.

Women’s Basketball: Dead River
Company Classic, 5 p.m. and
7 p.m., Nov. 29, Alfond Sports
Arena. Admission fee. xBEAR.

Events
Maine Forest and Logging Museum - Leonard’s
Mills, a water-powered sawmill community site, open
daily 9 a.m.-4 p.m., with guided tours available,
Bradley. x2871.

University of Maine Museum of Art open MondaySaturday, 9 a.m.-4:30 p.m. x3255.
Page Farm and Home Museum open TuesdaySaturday, 9 a.m.-4 p.m. x4100.

Hudson Museum open Tuesday-Friday, 9 a.m.-4 p.m.;
Saturday-Sunday, 11 a.m.-4 p.m. X1901.

Meetings of Groups/Organizations
Foreign Language Tables: Monday - French; Tuesday Russian; Wednesday - German; Thursday - Spanish, ail
noon-1 p.m., 207 Little Hall. x2073.
Maine Peace Action Committee, 4 p.m., every
Wednesday, Virtue Room, Maples. x3860.

Exhibits/Demonstrations/Tours
Holocaust: The Presence of the Past, a University of
Maine Museum of Art exhibit, through Dec. 1,
Graphics Gallery, Union. x3255.

Artists’ Stamps: Owen Smith, a University of Maine
Museum of Art exhibit, Dec. 2-Feb. 2, Hole in the Wall
Gallery, Union. x3255.

Resistance & Rescue, a University of Maine Museum
of Art exhibit, through Dec. 8, Hauck Auditorium
Gallery. x3255.
Stories on Birchbark: Student Art from Indian Island
School, a Hudson Museum exhibit, through Jan. 5,
Maine Center for the Arts. xl901.

50th Anniversary Gala: Art Museum/Art
Department, a University of Maine Museum of Art
exhibit, through Jan. 12, Carnegie Hall. x3255.

Vincent Hartgen: Paintings and Drawings, a Museum
of Art exhibit celebrating the 50th anniversary of the
Museum and Department of Art, through Jan. 17,
University of Maine Portland Centre. x3255.
Celebration! Performance Artifacts from Southeast
Asia, a Hudson Museum exhibit, through April 27,
Maine Center for the Arts. X1901.
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International Awareness Brown Bag Lunch, noon,
every Thursday, Totman Lounge, Union. x2905.
Nontraditional/Commuter Student Coffee Hour,
offered by the Center for Students and Community
Life, 3:15 p.m., every Thursday, Nutter Lounge, Union.
X1820.

Prisoners of Gender, a discussion group focused the
subject of gender, 3 p.m., every Friday, Old Town
Room, Union. 827-8118.

International Coffee Hour, 4 p.m., every Friday,
Peabody Lounge, Union. x2905.

Miscellaneous
Study Abroad Resource Room, offered by the Office
of International Programs, noon-3 p.m., Monday;
10 a.m.-4 p.m., Tuesday and Thursday; noon-4 p.m.,
Wednesday and Friday, third floor. Maples. x3426.
Acoustic Jam, 6:30-8:30 p.m., every Wednesday,
Sutton Lounge, Union.
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Saturday

Women’s Basketball: Dead River
Company Classic, 5 p.m.,
Consolation Game; 7 p.m.,
Championship Game, Nov. 30,
Alfond Sports Arena. Admission fee.
xBEAR.

1

Sunday

A Scottish Family Christmas, part of
the Maine Center for the Arts perfor
mance season, 3 p.m., Dec. 1,
Hutchins Concert Hall. Admission
fee. xl755.

2

Monday

Classes resume, Dec. 2.

“Ship-board Research on Shrimp,
Scallop and Clams,” by Linda
Despres, National Marine Fisheries
Service, Woods Hole, part of the
Wildlife Ecology Seminar Series,
noon, Dec. 2, 204 Nutting Hall.
x2906.

3

Tuesday

FileMaker Pro, Intro, an
Instructional Technology Mac
Workshop, 9-11 a.m., Dec. 3, 111
Corbett Business Building.
Registration/fee. xl638.

“Why Marriages Succeed or Fail,”
by John Gottman, author of Why
Marriages Succeed or Fail: What You
Can Learn from the Breakthrough
Research to Make Your Marriage
Last, sponsored by the Department
of Human Development & Family
Studies, 11 a.m., Dec. 3,100
Corbett Business Building. x3138.
Faculty Conversations with Provost
Judi Bailey, 3-4:30 p.m., Dec. 3,
Lynch Room, Fogler Library. xl547.

Advanced Internet Searching, a
Fogler Library Internet workshop, 35 p.m., Dec. 3, Fogler Computer
Classroom. Preregistration. xl678 or
http://libinfo.ume.maine.edu/
C lasses/fal11996. htm I
Student/Faculty Chamber Music
Concert, directed by Diane Roscetti
and Ginger Hwalek, part of the
School of Performing Arts Music
Series, 7 p.m., Dec. 3, Minsky
Recital Hall. Admission fee. xl773.

Global Links Meeting, offered by the
Office of International Programs,
7 p.m., Dec. 3, Totman Lounge,
Union. x2905.

Center Stage
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School of Performing Arts

Percussion to Fill the Hall

University Singers in Concert

The Percussion Ensemble, directed by Stuart Marrs, will
perform at 8 p.m. Nov. 19 in Minsky Recital Hall. The program
includes an arrangement for marimba quintet based on a
madrigal by Claudio Monteverdi, as well as a percussion
ensemble version of Descargo Cubana by Henrik Beck.
The ensemble has been invited to travel and perform next year
at the European Summer Music Academy in southern France.

The 65-voice University Singers ensemble will perform works
by Verdi, Brahms and others in a concert Sunday, Nov. 24, at
3 p.m., in the Minsky Recital Hall.
Membership in the group is by audition. It is directed by
Dennis Cox, professor of music and director of the University’s
choral music program.
The ensemble draws its members from across all disciplines in
the University. This year, nearly 40 percent of the members of
University Singers are from areas outside music.

A Musical Tribute to Civil Rights

The Symphonic Band will play a newly discovered work by
Russian composer Boris Kozhevnikov as well as a tribute to civil
rights activist Rosa Parks during its fall concert Nov. 21.
Directed by Curvin Farnham, the Symphonic Band, will
perform Kozhevnikov’s Slavyanskaya Symphony No. 3 during the
8 p.m. concert in Minsky Recital Hall. A former conductor of the
U.S. Marine Band recently found, edited and published the
music, which emphasizes wind and percussion instruments.
The band will play Movement for Rosa, by Mark Camphouse. It
is music written to honor the woman who sparked the
Montgomery, Ala., bus boycott for civil rights in 1955.
Farnham will be joined by Jeffrey Priest, director of bands at
Old Town High School, who will conduct Irish Tune from County
Derry, by Percy Grainger. Graduate student and trumpet player
Josh Whitehouse will join Priest, a trombonist, for Herbert
Clarke’s duet Cousins.
Wayne Merritt, associate professor of theater, will be host of
the performance and provide program notes.
Choral Works from Beethoven to Britten

A 25-voice women’s choir will join the University of Maine
Collegiate Chorale for a concert Nov. 23 that will feature folk
songs, selections from Beethoven and Benjamin Britten’s A
Ceremony of Carols.
The 7 p.m. concert will be in Minsky Recital Hall.
The Collegiate Chorale is an ensemble of nearly 90 voices —
students, staff and faculty — from all corners of the University
community. It is directed by Jonathan Goodine, a graduate
student in choral conducting.
Traditional spirituals, folk songs and works by Beethoven and
Durufle are on the chorale’s program.
A new women’s choir, the Athena Consort, is led by Francis
John Vogt, a voice instructor. It will perform Britten’s Ceremony
of Carols, a 1942 composition based on nine medieval carols.

HOLIDAY FESTIVITIES AT THE PAGE FARM AND HOME MUSEUM

Wednesday-Thursday, Dec. 4-5, 6:30-8 p.m.
Wednesday:
Come help decorate our holiday tree.
Learn to make origami decorations from UMaine graduate student
Kumiko Shimizu of Japan.
Make homemade holiday cards and tags.

Thursday:
Join a holiday sing-a-long led by harpsichordist Alice Mumme.
Learn how to make holiday wreaths in a workshop by landscape
designer Claire Ackeroyd. (Cost: $5 for wreath supplies)
Enjoy homemade mulled cider.
Stop in the Page Museum Shop where made-in-Maine gifts
by local artists will be on sale for the holidays

Chamber Music

Faculty members and
students will present an
evening of chamber music
Dec. 3 that ranges from
Mozart and Haydn to
Saint-Saens and VillaLobos.
Coordinated by cellist
Diane Roscetti and pianist
Ginger Hwalek of the
School of Performing Arts,
the 7 p.m. concert will be
Aimee Morrill and Josh Whitehouse are
in Minsky Recital Hall.
members of a septet performing in the
Among the evening’s
upcoming chamber music concert
selections will be a septet
by Camille Saint-Saens performed by an all-student group of
musicians: violinists Aimee Morrill and Anna Toth; violist Robert
Burns; cellist Natalie Bolton; double bassist Brendan Reilly;
trumpeter Josh Whitehouse; and pianist Kumiko Shimizu.
Soprano Tammany Shankle and guitarist Richard Kenefic will
perform an aria from Bachianas Brasileiras by Heitor VillaLobos. It’s part of a work by the late Brazilian composer that tries
to synthesize the style of Bach with traditional Brazilian music.
Tina Cote, soprano, and Scott Pettengill, tenor, will sing a duet
from Beethoven’s opera Fidelio, accompanied by faculty pianist
Kathryn Ann Foley. The music is from the opera’s opening scene,
set in an 18th century Spanish prison.
Other selections on the program will be a trio by Karl Maria
von Weber, performed by Roscetti on cello, Joan Curtis on flute
and Kumiko Shimizu on piano; Mendelssohn’s Sonata in D
major, performed by Bolton on cello and Alison Moore on piano;
Mozart’s Quartet in E flat major, performed by Morrill on violin,
Bums on viola, Hwalek on piano and Clay Enos on cello;
Concerto No. 1 by Ernst Gottlieb Baron, performed by Nicole
Bartolotti, violin, and Robert Ford, guitar; and Haydn’s Trio in G
major, performed by Enos on cello, Keri Whitney on flute and
Ben Rafuse on piano.

UMAINE’S COATS FOR KIDS CAMPAIGN

The UMaine student chapter of the American Marketing Association, in
cooperation with WLBZ-TV, Channel 2, is again sponsoring a campus
"Coats for Kids” drive. The campaign collects outgrown children’s winter
coats that are then distributed to area youngsters in need. Last year the
campus-based drive collected 100 coats. This year donations can be
brought to drop boxes located at the Body Shop kiosk on the second
floor of the Union, open 8 a.m.-3 p.m., Wednesday-Thursday. Arrange
ments can be made to pick up donations by calling Chris, 866-7936.
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It’s that time of year when Susan Russell, administrative
assistant I in the College of Education, sets out the collection
boxes and puts her talent for matching needs and resources to
work for the Shaw House.
This is the fourth year that Russell, also a senior in
UMaine’s Human Development and Family Studies program,
has spearheaded a food and clothing drive for the Bangor
agency that provides shelter for homeless youth ages 10-17.
The collection effort continues until Nov. 25, and the campus
community is invited to add to the donation boxes located in
the lobby of Shibles Hall.
Russell’s interest in the Shaw House intensified when she
took a Great Ideas and Critical Issues course that requires a
community service project. She took on the leadership for her
team in conducting a food drive and preparing a meal for Shaw
House residents. At that time, her own daughter was 12.
“Seeing 12-year-olds with no place to go really sparked my
awareness and stuck with me. Now there just aren’t enough
hours in the day to lend a hand to all the deserving organiza
tions,” says Russell, who is an unofficial, but well-known
contact for finding what people need. In fact, her family keeps a
close eye on their own belongings. “They know that if we don’t
need them, I’ll find someone who does,” she says.
Her ability to get things done on a large scale without fanfare
is legend among her colleagues. Most of the faculty she works
with direct statewide, regional and national conferences, and
Russell has become an organizational expert. She makes
instant friends with strangers calling from around the country
and pulling together hundreds of those last-minute loose ends
that can determine the success of a conference. In addition to
all her normal support work, this summer and fall, she coordi
nated registration for College-sponsored institutes and confer
ences involving nearly 1,600 participants.
Russell’s ability and impact are noticed and recognized.
Paula Moore, assistant professor of education and director of
the Center for Early Literacy, recently had the honor of
presenting Russell with the Reading Recovery Service Award
which in past years has gone to leaders and supporters of the
early intervention program such as the governor, the commis
sioner of education, and the dean of the College.
“The biggies may have greased the wheels politically and
financially, but it is Sue who actually makes the wheels run,”
says Moore. “She coordinates Reading Recovery and early
literacy courses run through the Center, collaborates and
problem solves with the teacher leaders at the outreach sites,
answers thousands of questions from teachers and administra
tors who call about early literacy issues, and serves as an
important member of the Center’s team.”
In addition Russell manages all the technical details of the
Little Books for Early Readers published by the Center for
Early Literacy. “Sue’s is the first voice that many schools hear
when they call the Center, and she always makes a good
impression because she always does more than the job
requires,” says Moore.
Russell’s skills and commitment were also recognized at the
recent Reading Stephen King conference sponsored by the
College of Education. In luncheon remarks, conference coordi
nator and literacy faculty member Brenda Power told the more
than 350 participants how Russell had balanced family and
work to ensure the event went smoothly. “The day before the
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Reading Stephen King Conference was Sue’s son’s 10th
birthday. Sue was blitzed with phone calls, faxes, and lastminute details for the conference. So she did what she could to
complete final preparations for the event, and left work at the
usual time to go home and have the family celebration. But as
soon as her son was safely engrossed in his new CD-ROM on
the computer, Sue returned to campus for three hours, working
until near midnight to complete the name tags for the confer
ence. When you give a job to Sue, you never worry that it will
be done.”
“Sue Russell is one amazing woman,” says Ed Brazee, asso
ciate professor of education and director of the annual Middle
Level Institute. “Her duties include everything - from handling
all the registrations, to assigning housing, to ordering the
materials, to greeting the institute participants when they
arrive. None of these are procedural, because each involves
individual care and attention.” He notes that Russell also has
the perspective of a student and makes them feel just as
welcome and as comfortable at the University as she does visi
tors attending conferences. “It is amazing how hard she works
at her job and at her studies,” says Brazee.
Russell’s studies and research in areas such as couple conflict
and teen dating violence reflect her social concerns and volun
teer interest. She was one of six students campuswide selected
to present her research findings at the College of Social and
Behavioral Sciences’ 1996 Undergraduate Student Research
Conference, and this fall was a presenter at the Women in the
Curriculum Lunch Series.
Russell enjoys the challenges of her work and studies and is
seriously considering pursuing a graduate degree in human
development, which would enable her to delve even deeper into
research and her work with social service agencies. She hopes
to provide the same support and encouragement that she has
found in her University experience. “I’m really lucky to work
with people who include me in all aspects of their work,” she
says.

Sue Russell

Photo by Tim Boyd
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CAREER CENTER ELECTRONICALLY REACHING OUT

PROFESSIONAL WRITING EXPERIENCE IN THE HELD

Increasingly the UMaine Career Center is gamering interna
tional attention and feedback about the effectiveness of its site on
the World Wide Web. For years, the Career Center’s educational
and informational resources have been accessible to UMaine
students, faculty and alumni. Since posting its homepage on the
Web in May 1994, many of those same resources are now avail
able globally to any Internet user.
The result has been e-mail responses like the message received
last month from an aeronautics graduate student looking for a
job in Spokane. The man noted that, in searching hundreds of
Internet sites for the best sources of information on writing
resumes, cover letters, interviewing and networking skills,
UMaine’s is “the best of the best.” In extending praise and
thanks, the writer noted that the Career Center is “helping many
more people than you can possibly realize.”
“Thanks to sites like yours, I have put together what I think is
a pretty good resume, written several letters, began an aggressive
networking campaign and gotten well on my way to a promotion
in my field,” the writer said. “I feel as though I owe much of my
career to people like you who just want to help, even when their
efforts are for the masses, and for people whom you will never
meet face to face.”
Similarly, the Career Center in recent months has had corre
spondence from state government workers facing job-hunting
because of downsizing, students whose posted resumes on the
Web site have resulted in paid internships or positions, and
alums who not only found their jobs with the help of the Career
Center, but now return to the Center to post available positions
in their organizations.
The Career Center’s Web site features such innovative features
as a “Quick Guide to Resume Writing,” which is now listed in the
Lycos server as one of the top 5 percent of sites to seek out on the
Web. Other features include a link to resumes of students seeking
career positions, links to the homepages of employers recruiting
on campus, and a wide variety of career information, employer
information, and job listings. The homepage is cited in numerous
career services publications, and has been used repeatedly as a
model in several regional and national conference presentations.
The Career Center homepage may be found within the Student
Life section of the UMaine homepage, or it can be accessed
directly at http://www.umeais.mame.edu/~career

No matter what major a student pursues, effective communica
tion is key. A course offered by the English Department is being
expanded this spring in an effort to provide practical communica
tion experience for students who have strong writing skills and
are interested in applying them in community or campus work
place settings. These students will choose a placement relevant to
their particular fields of study and gain valuable experience.
Since its inception more than a decade ago, Field Experience in
Professional Writing has involved students, primarily English
majors, in a variety of communications projects. Now, however,
ENG 496 has developed into a wide-reaching collaboration
between academic disciplines and professional campus and
community worksites.
Beginning this spring, English 496 students will have more
than 20 field placement options. These options include working
for local healthcare agencies and hospitals, an area town office
and chamber of commerce, a youth council, a poetiy publishing
house, an engineering firm, a retail store, and a variety of oncampus programs. Students may write newsletters, create
brochures, interview, write, edit, develop multi-media presenta
tions, write correspondence and proposals, organize educational
material and, possibly, create Web sites. ENG 496 students
receive academic credit and professional experience; the campus
and community sponsors of the field placements have the advan
tage of tapping the talents of some of the leading students in
their fields.
Jennifer Pixley, coordinator of ENG 496, says the response
from the community has been enthusiastic. “ Our sponsors are
inviting talented students into their work places and want to
introduce them to the professional world. Our 496 students are
eager to try out their skills. It’s exciting to see the academic skills
and the professional experience come together for these
students.”

HOLIDAY TREE SALE BENEFITS SCHOLARSHIP FUND

The annual Xi Sigma Pi Christmas tree sale will be held
Friday-Sunday, Dec. 6-8, with proceeds to benefit student awards
and scholarships in the College of Natural Resources, Forestry
and Agriculture.
The sale will be held noon-dusk, Dec. 6; 9 a.m.-dusk, Dec. 7-8,
on the front lawn of Nutting Hall. This year, 200 balsam fir
freshly cut in Dover-Foxcroft and Searsmont will be available.
The 6- to 8-foot trees will be priced up to $25.
Trees are sold on a first-come, first-serve basis, and customers
are urged to shop early for best selection. Members of UMaine’s
chapter of Xi Sigma Pi, the forestry and wildlife scholastic honor
society, will be on hand to answer questions and assist with tree
purchases.
The holiday tree sale has been an annual tradition since the
1950s. Last year the sale raised $2,000 to benefit scholarships
and student awards.

CORPORATE AFHLIATE PROGRAM

PROVIDES VIEW OF EMERGING TECHNOLOGIES

Emerging technologies were previewed and ideas about busi
ness ventures in Maine were shared during a daylong forum on
campus earlier this month, sponsored by the University’s
Corporate Affiliate Program.
The almost 50 participating industry representatives focused
on trends and high-growth markets, such as wireless communica
tion, sensors and convenience packaging, that offer opportunities
for Maine.
Wickham Skinner, former associate dean of the Harvard
Business School and member of the University of Maine System
board of trustees, surveyed competitiveness and management
issues; Rick Diehl, principal, Strategic Technology Group, Wilton,
Conn., profiled emerging markets.

The keynote address by Stephen King at the October
Reading Stephen King Conference is scheduled to air on the
program, About Books, on the C-SPAN 2 Network, Sunday,
Dec. 1, at about 9 p.m.. The conference, which garnered inter
national attention for the University of Maine, was sponsored
by the College of Education.
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Art history

According to
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Vincent Hartgen in his Studio.

nis week, members of the University of Maine community
will be offered a rare, visual perspective on the past halfcentury as “Vincent Hartgen Remembers.”
The reception for the 50th Anniversary Exhibition of the
Museum of Art and Department of Art will include a lecture by
the legendary artist and founder of the two UMaine visual arts
institutions. “A History of the Department of Art: Vincent Hartgen
Remembers,” will begin at 6 p.m., Friday, Nov. 22 in 202 Carnegie
Hall - the former classroom of the renowned arts educator. The
public reception is from 5-7 p.m., at Carnegie.
The exhibit at Carnegie, through Jan. 12, runs concurrent with
an exhibit of 35 Hartgen works on display at the UMaine Portland
Centre, Vincent Hartgen: Paintings and Drawings.
For the past 50 years, Hartgen has been synonymous with the
visual arts in Maine. For almost four decades, he was the lifeblood
of the University Collection that became the Museum of Art. For
30 of those years, he sculpted an academic art department. In the
years since his “official” retirement beginning in 1983, Hartgen
has maintained a vigil on the visual arts at the University.
Hartgen made a colorful, indelible impression on what was
blank canvas of the Maine art world a half-century ago. He
converted generations into art patrons and left a legacy for the
future. He did it through his own artistic talent that captures
nature’s forces and movements on canvas and paper, and by
building an art collection and department that have educated
thousands, including generations of UMaine students.
For many, he has been, and always will be, the very soul of
Maine’s visual arts.
“Art in all versions is expression,” Hartgen says. “It gives vent
to feelings which must be let out. The arts have tremendous value
today, acting as powerful counteraction - counterbalance to the
cruelty in the world we could sink into if we’re not careful.”
Hartgen was hired by President Arthur Hauck in 1946 to create
an art program at the University. The young artist arrived on
campus to find seven portraits of University presidents and deans
- the only oil paintings on campus. He quickly came to know the
“quiet resistance to art in general,” stemming from “an Old New
England feeling that art is a frill.” That resistance stiffened when
Hartgen began hanging nudes in the hallowed halls and
displaying modem works “where they were needed most.” The
climate was tense early-on, says Hartgen, who admits that people
regarded him with a certain askance as “some character who lived
the Bohemian lifestyle - a little suspect.”
f f
” f
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“I promised Arthur Hauck I would lay out a program for an art
department that would ultimately be accredited and that he
would be proud of,” remembers Hartgen. “Initially, we offered
lecture classes in the history of art and the history of American
art, three drawing classes, and basic drawing and painting. Those
were long days of teaching that began at 7:30 in the morning and
ended at 5:45. It wasn’t long before we built up to 85-100 students
in a lecture class.
“The drawing classes, held on the third-floor landing in the
stairwell of South Stevens Hall, were limited to 30 students. We
didn’t even have a sink until I befriended a colonel at Dow Air
Force Base who came up with one that had been used to wash
cadavers. That was some of my first scrounging. John Homer
Huddilston, who had been at the University since 1899, also
taught classes in classics in that third-floor room. He had a lot of
photos of classic sculpture and architecture on the walls, but we
needed drapes if we were to have a gallery area. The same colonel
at Dow Field got us bolts of surplus material - dark blue and
brown-red fabric banners that were released from aircraft for
target practice.”
A focus of Hartgen’s in the early years was to make his art
courses known as “assets” across campus. It was perhaps some of
the first proactive interdisciplinary advocacy on campus. “It was
not easy to do,” he says. “Some saw these as frill courses. Part of
my job was to draw relationships between the disciplines,
convincing fields like forestry that foresters profited from being
able to sketch. It wasn’t long before the art courses were in
demand by students in different departments, to the point of being
required classes.”
Evening noncredit classes also were offered in the formative
years of the Department. The courses attracted older students,
including doctors, dentists and teachers from as far away as
Machias and Augusta. Enrollment for an evening class also
approached 100. These “adult classes,” quite different from the
regular session courses, were very popular through the years.
A month after arriving on campus, Hartgen began to spread
the word that the University was seeking to develop an art collec
tion. It began in 1946 with two WPA oil paintings from the 1930s
by Howard Buck. “Those two scenics were valued at $50 each;
today the collection includes 5,400 works, all acquired without use
of public funds and now valued at $3.25 million.”
The collection brings distinction to an institution. No university
would want to or should compete with the great museums, says
continued, on page 15

The CUTTING EDGE
University of Maine Research on the Frontiers of Science

UMAINE RESEARCHER COMBINED HOMECOMING
WITH WORLD’S LARGEST STUDY OF DIET AND HEALTH

Klimis-Tavantzis, associate professor of clinical nutrition at the
University of Maine, has been asking people in Greece a lot of
very personal questions. She and her colleagues want to know
what they eat, how they get to work and what they do for a
living. They want to know every detail about people’s health, and
as if that wasn’t enough, they want a sample of their blood.
Klimis-Tavantzis is participating in the world’s largest study of
diet and health, a massive 20-year European effort to determine
how eating habits affect cancer and heart disease. She received
support last year from a Fulbright Fellowship to conduct research
in Greece at the National School of Public Health, National
Center for Nutrition with project leader Antonia Trichopoulou, an
internationally known nutritionist from the University of Athens
and Harvard University.
The study is known as the European Prospective Study on
Nutrition, Cancer and Health and goes by the acronym EPIK. It
will help nutrition experts around the world give better advice to
the public. Information will be collected from 1.5 million people in
seven countries. Final results are not due until well into the next
century.
For many years, the traditional Mediterranean diet has been
held up as a model for good health. It is high in fish, vegetables,
legumes and especially fats derived mostly from olive oil. Until
recently, people in Greece, southern Italy and other places where
this diet is common have had low rates of cancer and heart
disease. In contrast, cardiovascular disease is the leading cause of
death among Americans.
“I have two objectives,” says Klimis-Tavantzis. “One is to look
at differences in blood lipids (fats) between men and women and
how they may be affected by their diet. The other is related to
questions I have about pre-menopausal and post-menopausal
women. In American women, there is a sharp increase in lipids
with menopause. Total serum cholesterol increases, and there is
particularly an increase in LDL or so-called “bad’ cholesterol.
Levels of HDL-C, the ‘good’ cholesterol, stays the same or even
decreases with menopause.
“I am interested in investigating whether these deleterious
lipid changes that occur in U.S. women after menopause are also
observed in Greek women who consume a high-fat diet.”
These questions stem from her earlier work on women and
health, in particular a chapter she co-authored with Ira Wolinsky
of the University of Houston in a new book, Nutritional Concerns
of Women, which they also edited. In that work, they describe
how men and women respond differently to low-fat diets. They
suggest that female hormones may affect cholesterol levels in
women but that the required research has not been done. They
conclude that dietary advice for women needs to be re-examined.
Preliminary results soon to be published by Klimis-Tavantzis
and her colleagues shed light on the Mediterranean paradox.
Even though the diet is very high in fat (55 percent of all calo
ries), the blood lipid profiles of Greek men and women look
normal. Tbtal serum cholesterol is in the normal range, and HDLC levels are in beneficial ranges.
“Part of the answer is that the Greeks know how to enjoy life.
They have fun. They dance and reduce their stress. Also doctors
are finding that people who take a daily siesta for a half hour to
an hour have a lower risk of heart attacks. It makes sense. The
body needs rest. We can’t keep going without a break.”

In her work on EPIK, Klimis-Tavantzis led a seven-member
team of nutritionists and doctors to Lesvos, a Greek island in the
Aegean Sea just below Turkey. “I grew up in Lesvos. My aunt and
some friends are still there. I went to school there through high
school, and my old teachers came and participated in the study;
they wanted me to come back and give lectures to the public..
“We recruited 1,000 people there for EPIK, mostly through tele
vision. It was amazing. You should have seen it. It was written up
in the newspapers, and the mayor offered us a neoclassic building
in which to conduct our research.
“We conducted assessments in the city and in the villages,
which was fascinating because mostly old people came. The old
ladies and the old men came, and they wanted us to tell them
about their health, what problems they have. And they would
bring us presents, marmalade and other things. It was incred
ible.”
Back in Orono, Klimis-Tavantzis stays in touch with the EPIK
team and plans to continue her collaboration with the School of
Public Health until the end of the project. Rodney Bushway,
UMaine professor of food science and human nutrition, will be
collaborating with her to conduct further analysis of blood
samples from EPIK participants.
She is also advising the faculty and administration of
Harokopion University in Athens, a school which specializes in
human nutrition. She hopes to arrange student exchanges
between UMaine and Harokopian in the future.

NEED FOR HOME WATER QUALITY PROTECTION
UNDERSCORED BY WELL TEST RESULTS

Maine residents are participating in a University of Maine
Cooperative Extension program to protect the quality of the
groundwater around their homes. The Safe H2OME program

offers information and guidelines to reduce the possibility of
contamination from septic systems, lawns, garages and other
areas. Homeowners are also encouraged to have their wells
tested through the State’s Environmental Testing Lab in
Augusta.
With support from a U.S. Department of Agriculture grant over
the past two years, Extension staff have been offering the
program and testing wells in the Royal River watershed near
Yarmouth. Results indicate that 27 percent of the wells tested
have been found to be contaminated with total coliform bacteria.
This class of microorganisms commonly occurs in soil, and their
presence in well water indicates a potential problem with the
well.
Moreover, 15 percent of wells tested have had contamination by
fecal coliform bacteria, which are found in animal and human
wastes. Some of these bacteria cause disease, and they get into
wells from such sources as faulty septic systems, road runoff and
waste storage areas.
According to John Jemison, Extension water quality specialist,
water quality problems can stem from the condition of the well
itself or the proximity of poorly maintained septic systems.
Improper use of fertilizers, pesticides or petroleum compounds
can also lead to well contamination by chemicals, says Jemison.
Ta fix problems with bacteria, homeowners can easily disinfect
their wells with a chlorine bleach solution. In addition, Jemison
also suggests that potential sources of contamination be found
and corrected to prevent problems in the future.
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Electrical Engineering continued from page 2
and he’d tell me to put in a semicolon,” says Debbie.
Of their years as electrical engineering students, the Goodeills
recall the rigors of the coursework, and what that meant in their
subsequent careers.
“I remember thinking this is why people drop out of the
program. It would be so easy to quit rather than chugging along,”
says Debbie.
“It’s a matter of perseverance; keep going and you can get
through it. If a person graduates from that Department, that tells
you more about that person than anything else,” says Sue.
Such tenacity has its confidence-building rewards, notes Amy,
who works for Uptown Automation Systems of Boulder, Colo.,
where she is involved in the electronic design of automation
systems for recording studios. “Often I felt totally on my own
figuring things out, but that made me even more self-sufficient.
You learn you can figure problems out by yourself. That is one of
the good things about the coursework being difficult.
“I felt it was a good education - really demanding. It’s where
you got used to working hard.”
For Todd, the hands-on lab skills proved to be among the most
beneficial. A PC LAN specialist with Maine Yankee, Tbdd says
such experience helps “when I look at equipment specs and know
just what they mean,” he says.
Many of the courses Debbie found herself appreciating the least
as a student proved to be most useful when applied to “real prob
lems” in her electrical engineering career at Bangor Hydro
designing substations.
“Much of it is knowing you can find an answer to a problem
somewhere,” she says. ‘You don’t have to know the answer but
know it is somewhere, and can be found.”
Both Debbie and Sue found themselves among the handful of
women in their field - both on campus and in their careers. Sue
recalls being the only woman in a calculus course, and one of six
female engineering students in her graduating class. Debbie was
the only woman engineer on her floor at Bangor Hydro.
“For me, what was important was not any specific class but the
problem-solving skills I learned that can apply to anything,” says
Sue, who has been serving on the Department’s Visiting
Committee for the past four years. “It’s amazing how many people
don’t have that ability to approach a problem.”
More than three years ago, Sue joined Tidewater Telecom in
Damariscotta where she works as a manager. “It is a new
industry for me,” says Sue, who was hired as the independent
telephone company’s computer expert. “Joining a new business
involves learning all the regulatory processes concerning utilities,
solving problems, and setting up procedures and methods. All the
skills still apply, even though my career now is involved more in
business than in a technical environment.
“I’ve worked with a lot of very talented people from different
schools, including Michigan Tech, Cornell and Clarkson,” says
Sue. “I noticed that those from the big-name schools were not
better equipped to do their jobs than I was. I felt my education
was as good as, if not better than, most. Obviously there are some
very talented people and all have some specialty, but I never felt
disadvantaged because of where I went to school.
“One of the lessons I came away with from UMaine was that
you learn things everyday, even if it is incremental. What a
degree at UMaine gives you is the confidence that you can learn
anything. Debbie told me once that if you don’t know something,
it’s not because you’re stupid; you just haven’t learned it yet.
That’s a simple concept but one that has made the biggest differ
ence in everything I do.” ▲
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We Remember
This past June, the death of Guvenc Alpander, the Nicolas M.
Salgo Professor of Business Administration, brought condolences
from around the world, indicative of the professor of manage
ment’s global influence.
An international consultant, Alpander was engaged in assisting
in the design of management development systems with world
wide implications for such organizations as Mobil Oil Corp.,
Martin Marietta and Upjohn Co. His expertise was sought by
organizations from western Europe and Africa to Washington,
D.C., and throughout Maine. In his public service and as an
consultant nationally and in the state, he assisted corporations,
hospitals, healthcare agencies, educational institutions, law
enforcement and governments in strategic business planning,
human resource management and organizational development.
Alpander joined the UMaine business administration faculty in
1967. He served as director of the MBA program since 1975, and
was named to the Salgo Professorship in 1988. Among his
numerous pubheations was the book, Human Resources Manage
ment Planning, which was translated into Spanish and French.
Colleagues from as far away as Turkey, France, The
Netherlands and Bulgaria have been among those sending notes
of remembrance. Peers, students and friends remember Alpander
for his boundless energy, spirit and joy, as well as his “enthusiasm
for everything.” It was that inspiration that he instilled in so
many others.
Alpander was known for his intellect, intensity and integrity, as
well as his warmth and wit. He had a deep-seated belief in people,
especially students for whom he had high expectations. Ib all who
encountered him, it was obvious that he loved his work, higher
education, students, the outdoors, politics, people of diverse
cultures, his family, friends and colleagues worldwide.
He is most remembered as a man who helped to shape perspec
tives. In his lifetime, there have been untold numbers of students,
business and political leaders whom he influenced, outmoded
theories and techniques that he vanquished, and businesses that
he helped to be more competitive.
The consummate educator, Alpander considered himself a
teacher first. Thousands of UMaine graduates have benefited
from his lectures and discussions both in and out of the classroom.
Alpander brought knowledge gained from his research and public
service activities into his courses in the form of examples, clarifi
cations and amplifications of managerial principles, concepts or
techniques. His unique talent for presenting the practice of
management and leadership allowed him to teach a wide range of
students - from undergraduates and graduate students to
industry leaders.
His work worldwide not only lent credibility and visibility to the
University of Maine, but he also provided a foundation for educa
tional exchange programs. Most recently, he had been appointed
by the Turkish government to a panel on educational reform in
that country - an alliance that resulted in a new graduate student
exchange agreement between UMaine and Marmara University.
The Guvenc G. Alpander Scholarship Fund has been estab
lished through the Office of University Development.

Cultural Affairs Committee Deadline for Proposals
The deadline to submit proposals to the Cultural Affairs/ Distinguished
Lectures Series Committee has been extended to Dec. 6. Proposal
guidelines and applications are available from the President's Office.

Cynthia Erdley, assistant professor
of psychology: “Children’s Social
Goals and Self-Efficacy Perceptions
as Influences on Their Responses to
Ambiguous Provocation,” Child
Development, 67:1329-1344
(1996). Also: "Motivational
Approaches to Aggression within the
Context of Peer Relationships,”
Social Motivation: Understanding
Children's School Adjustment,
(Juvonen & Wentzel, Eds.),
Cambridge University Press, pp. 98125 (1996).
Stephen Marks, professor of soci
ology: “The Problem and Politics of
Wholeness in Family Studies,”
Journal of Marriage and the Family
58:565-571 (August 1996).

Mark Ragan, Institute for Marine
Biosciences (1MB) of the National
Research Council of Canada, Richard
Cawthorn, Atlantic Veterinary College
of Prince Edward Island (AVC),
Beatrice Depres (AVC), Colleen
Murphy (IMB), Rama Singh (IMB),
Michael Loughlin, doctoral candidate
UMaine, and Robert Bayer,
professor, AVAS, and executive
director, Lobster Institute: “The
Lobster Parasite, Anophryoides
haemophila: Nuclear 18S rDNA
Sequence, Phylogeny and Detection
Using Oligonucleotide Primers,” J.
Eukariotic Microbiology, 43:341346(1996)
Marie Olesen Urbanski, professor
emeritus of English: review of
Sojourner Truth: A Life, A Symbol, by
Nell Irvin Painter, in Los Angeles
Times Book Review, (4)13 (Oct. 6,
1996).

John Grynderup Poulsen, doctoral
research assistant, Department of
Wildlife Ecology: “Behaviour and
Parental Care of Skylark (Alaucia
arvensis) Chicks,” Ibis, 138:525-31
(1996). In addition, with N.
Aebischer: “Quantitative Compari
son of Two Methods of Assessing
Diet of Nestling Skylarks (Alauda
arvensis),” Auk, 112:1070-73.

Malcolm Hunter Jr., Libra Professor
of Wildlife Ecology: book review of J.
Pachlke’s Conservation and
Environmentalism, “A Desktop
Reference for Conservationists,” in
Conservation Biology, (10)1:477-78.

UMAINE ARTISTS IN PENOBSCOT THEATRE PRODUCTION

Penobscot Theatre Company’s production of Stephen Sondheim's
Sweeney Todd features the talents of University of Maine community
members. Among them are theater alumnus Tamela Glenn, who is one of
the cast of 15. The production's musical director is Professor of Music Lud
Hallman, who will lead a small orchestra headed by Clayton Smith on
keyboards. Sweeney Todd will be performed at the Theatre, located on
Main Street in Bangor, through Nov. 24. For performance times and ticket
information, call Penobscot Theatre, 942-3333.

HEWINS/CARLSON WAGONLIT TRAVEL GRAND OPENING

Stellos Tavantzis, professor of plant
pathology, Dilip Lakshman, asso
ciate scientist, and Victor Rubio,
National Biotechnology Institute,
Madrid, Spain: “Extraohromosomal
Elements and Degree of
Pathogenicity in Rhizoctonia solani,"
Rhizoctonia Species: Taxonomy
Molecular Biology, Ecology, and
Disease Control, Kluwer Academic
Publishers, pp. 127-38 (1996).

November 18-23
Celebrate Mickey Mouse’s Birthday.

Register to win a trip for two to Orlando - 4 days and 3 nights,
hotel accommodations, roundtrip airfare from Bangor.

In conjunction with the grand opening,
the Bookstore also will be offering specials.

Oral

Exams

“Cultural Context of Bluegrass Music: Preference, Familiarity and
Stereotypes,” by Donald DePoy, candidate for individualized Ph.D. in music
studies, 5:30 p.m., Nov. 19, 210 Class of 1944 Hall.
w & Noteworthy at the University Bookstore
The University Bookstore has a number of special events planned in these
closing weeks of the fall semester. They include:
▼ Star Trek - Through Friday, Nov. 18-23, the Bookstore will be celebrating
the 30th anniversary of Star Trek and the release of the new movie Star Trek:
First Contact. Throughout the week, all science fiction titles in the store will be
25 percent off. The day of the movie’s release, Friday, Nov. 22, the Bookstore
will offer 30 percent off all Star Trek books, and will show past Star Trek
episodes.
▼ Booksigning by Karen McCosker - Friday, Nov. 22, 11 a.m.-12:30 p.m.,
come meet best-selling author Karen McCosker, who will autograph copies of
her newest book, A Poem A Day. The book, a best-seller in Great Britain, was
edited by McCosker and includes more than 50 American poets, along with
facts and historical anecdotes. McCosker is a poet and a member of the
English Department at the University of Maine at Presque Isle.

▼ EEEk! - There’ll a big (costumed) mouse in the Bookstore Saturday,
Nov. 23 to meet and greet children.
▼ Booksigning by Sanford Phippen - Tuesday, Dec. 3, 3-4:30 p.m., Maine
author Sanford Phippen will sign copies of his latest book, Kitchen Boy. A
number of his previous works also will be available. Phippen is a Maine Times
columnist and Orono High School English teacher.
▼ Booksigning by Michael White - Maine-based author Michael White will
sign copies of his newly released book, Brother's Blood, on Thursday, Dec. 5, 24 p.m. The novel about Germany POWs working in Maine involved research in
Special Collections of Fogler Library.
▼ Booksigning by Melissa Sweet - Children's author and book illustrator
Melissa Sweet will sign copies of her many books from noon-2 p.m., Saturday,
Dec. 14. The Portland author illustrated the popular Pinky & Rex books. Most
recently, she published Snowman on Sycamore Street and Bat Jamboree, an
ABA Pick of the List book this year.

“The Morphology of Reactively Sputtered Tungsten Trioxide Thin Films,”
by Joseph Paulus, candidate for master’s degree in physics, 2:10 p.m.,
Nov. 20, LASST Conference Room.

“Root-associated Methanotrophy on Freshwater Aquatic Macrophytes,"
by Aram Calhoun, candidate for Ph.D. in plant sciences, 8 a.m., Nov. 22,
101C Deering Hall.
“Toner Detachment During Repulping of Laser Printed Office Copy
Paper,” by Shawn Berg, candidate for master’s degree in chemical engi
neering, 11 a.m., Nov. 22, 222 Jenness Hall.
“An Uncertain Trumpet: The Evolution of U.S. Army Infantry Doctrine,
1919-1941,” by Kenneth Finlayson, candidate for Ph.D. in U.S. history,
2 p.m., Nov. 22, 175 Stevens Hall.

“Biogeochemical, Ecological and Taxonomic Aspects of Bromoaromatics
in Enteropneusts (Hemichordata),” by Cem Giray, candidate for Ph.D. in
oceanography, 12:30 p.m., Nov. 25, Kresge Classroom, Darling Marine
Center.
“An Updated High Resolution Chronology of Deglaciation and
Accompanying Marine Transgression in Maine,” by Christopher Dorion,
candidate for master’s degree in geological sciences, 3 p.m., Nov. 25, 310
Boardman Hall.
“The Relationship Between Land Use and Surface Water Chemistry in
the Aroostook River Basin, Maine: A Multi-scale Perspective," by Jeffrey
Piampiano, candidate for master's degree in ecology and environmental
science, 3:15 p.m., Nov. 26,101C Deering Hall.
“Adolescent Smoking Prevention: An Analysis of Program Design
Strategies Based on Psychosocial Theories,” by Jennifer Susla, candidate
for master's degree in communication, 2 p.m., Dec. 2, 429 Dunn Hall.

“Settlement and Ethnicity in Lunenberg, Nova Scotia, 1753-1800: A
History of the Foreign-Protestant Community,” by Kenneth Paulsen, candi
date for Ph.D. in history, 3:30 p.m., Dec. 2, Canadian American Center.
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Violence in the Workplace continued from page 1
McClead did not know where to seek help in the University
community. The following day, she happened to be in the Human
Resources office when the vivid memories unexpectedly came
flooding back. Rehabilitation specialist Mary Knowlton recognized
the symptoms of shock, ushered McClead into her office and called
Polly Karris, director of the Employee Assistance Program.
McClead credits the two with saving her life.
The subsequent struggle has been to return any semblance of
quality to a life shattered by violence in the workplace.
For months, McClead dealt with threatening phone calls and
messages left at her home and office. Colleagues, concerned for
their own safety, looked for her car on campus knowing that her
very presence could bring the student into their midst. McClead
had an escort to and from her vehicle, and while she was teaching.
Beyond traveling to maintain her teaching responsibilities,
McClead was afraid to leave her home. The once outgoing, popular
instructor of more than 20 years had a reputation of successfully
working with students with special needs. After the attack,
McClead grew increasingly uncomfortable with male students,
especially if they came to consult in her office.
“My physical, mental, spiritual and professional health
dissolved. Everything I thought I knew had crumbled. He took
from me my freedom to move - life as I knew it,” says McClead,
who also cited her disappointment with the University’s lack of
coordinated response to her needs.
Beyond the lifelines provided by Human Resources and EAR
McClead struggled virtually alone with the post-traumatic stress
that has left her disabled and unable to continue her teaching
career.
Less than a year after the incident on campus, the man, who
had a history of mental problems and an arsenal of weapons in his
home, was killed in a shootout with Bangor police.
Today, McClead continues to struggle to regain her life - and to
ensure that history does not repeat itself. In the past two years,
she has written letters and raised her voice to heighten awareness
of the need for greater support for victims of workplace violence.
Her experience is a significant, contributing factor in what is now a
campaign to erase violence in the UMaine workplace.
‘‘Victims need to be heard and treated with respect,” she says of
her ongoing battle to recover a semblance of the life she once knew.
“They need to know their rights and to get the quality of help they
need. Women in particular can no longer be silenced and marginal
ized in such victimization.”
On Monday, Nov. 25, UMaine President Fred Hutchinson will
announce the establishment of a University campaign against
violence called, “Erase Violence in Our Community.” The 11 a.m.
kickoff in the Mahogany Room, Wells Conference Center, will
launch one of the most extensive campuswide initiatives that has
quickly become an institutional priority. The campaign to proac
tively address and to heighten awareness about violence in the
workplace involves the distribution of a first-ever University of
Maine Workplace Violence Policy. Campus networks have been
established to coordinate emergency response, protection proce
dures, and support and intervention services for workplace
violence. Training sessions in how to identify and defuse poten
tially violent situations are planned.
“Erase Violence” posters, informational brochures and even
bumper stickers are carrying the important message to all comers
of campus: Violence exists, and will continue to exist unless we do
something about it. If you or someone you know have experienced
violence in the workplace, classroom, residence hall or elsewhere
on campus, report the incident to Public Safety.
“An awful lot of people have put effort into this and they ought
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to be applauded for it,” says McClead. “I hope this campaign
restores respect for people, and some assurance that this never
happens to anyone else again. In a world of cynicism, I hope that
people could work together with depth and compassion to make a
difference. With consistent downsizing if people don’t work
together, we can fight and rip ourselves apart or we can use
compassion, understanding and intelligence to go the great
distances together. And that is the hallmark of this campaign.”
The incidence of reported workplace violence at the University of
Maine - largely in the form of threatening, harassing behavior
that precipitates fear of potential violence - is indicative of a
growing national trend. Across the country, workplace homicide
has become the third leading cause of all workplace fatalities and
the leading cause of workplace death for women, according to the
National Institutes for Occupational Safety and Health. Employees
at greatest risk of being victimized are those who exchange money
with the public, work alone or in small numbers, work late-night
or early-morning hours, work in high-crime areas, guard valuable
property or work in community settings like taxi drivers.
Only 10 percent-20 percent of workplace violence is perpetrated
by disgruntled co-workers, often against middle managers and
supervisors in organizations in which downsizing and pressure to
produce are prevalent. Employees are twice as likely to be attacked
by customers as by co-workers or strangers. Domestic violence
remains the fastest-growing motive for workplace homicide.
Many experts point to 1986 as the year most Americans received
a wake-up call as to the seriousness of violence in the workplace.
That’s when postal worker Patrick Sherrill reported to work at the
Edmond, Okla., post office complex and spent the first 10 minutes
systematically and silently walking through the building firing off
50 rounds and murdering 14 co-workers before turning the gun on
himself. He had been scheduled that morning to meet with his
supervisor to discuss performance issues.
Violence in the workplace creates safety concerns for employees,
potential legal problems for employers and an unhealthy climate
characterized by low morale, decreased productivity, ineffective
relationships with others, and poor customer service. In the 1990s,
workplace violence has become one of the major human resource
challenges facing employers, according to Garry Mathiason in 77ie
1993 National Employer. Despite more than 30,000 reported inci
dents of workplace violence occurring annually and losses
measured in the billions of dollars, few employers have developed a
comprehensive plan for addressing workplace violence. Most often,
responses by employers are direct reactions to an incident and
rarely reflect a coordinated effort.
For companies like the General Dynamics Convair Division in
San Diego, efforts to prevent violence in the workplace were
stepped up in the aftermath of crisis. In January 1992, a 42-yearold disgruntled former employee was in an appeal hearing at the
plant after being fired for repeated absences and tardiness. He
walked out of the hearing and pulled a ,38-caliber handgun, killing
a labor negotiator and wounding his former supervisor in the head.
Following the incident, Convair established stricter human
resources procedures and screening of new employees, all imple
mented within the parameters of such laws as the Americans with
Disabilities Act. It also was made known that the company had a
policy of zero tolerance so that every reported threat, exchange of
harsh words or scuffle is now tracked and addressed. Employees
and supervisors are encouraged to report incidents.
Convair officials note that raising awareness of the issue and not
tolerating even minor incidents are the most effective prevention
techniques. Simple things like a caring corporate culture in which
people are respected, and open two-way communication between
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management and employees can keep major incidents of employeeon-employee violence from occurring.
A key priority for programs in industry and institutional
campaigns like the new one at UMaine is “the creation of a more
civil and supportive environment which is even more challenging
because it comes during a period of great stress at the University,”
says Sue Estler, director of UMaine’s Office of Equal Opportunity.
Two years after returning to his al ma mater to take up the presi
dency, Hutchinson wrote a letter to the University community in
support of what was the first campuswide forum about workplace
hostility in 1994. In his letter, Hutchinson talked of his sadness in
returning to UMaine to find a campus climate with far less mutual
respect and sense of community than when he had last been at the
University a decade before.
“I have seen and heard many variations of the effects of these
changes on the quality of education and employment at the
University of Maine,” Hutchinson wrote. “It is intolerable that any
employee at the University should have to work under conditions
of hostility and resulting fear.”
In the context of the high-profile incidents happening across the
country, members of the University community have become more
concerned about violence in the workplace that can result from
high-emotion situations - from terminations to angry customers,
says Dale MacDonald, UMaine human resources director. “In
recent years, people on campus have increasingly been concerned
about what might happen to them in confrontational situations at
work. They are nervous and asking what they should do.”
The offices turned to by most concerned members of the
University community were Human Resources, Equal Opportunity
and the Employee Assistance Program. For the past four years,
Estler, Karris and MacDonald, as well as Public Safety and
Student Affairs officials, have been dealing with a rising number of
reports of threatening behavior in the University workplace.
Incidents involve employees and faculty facing angry students,
employees using the power of their positions to demean and
threaten co-workers, supervisors fearing retaliation from
employees facing termination or lay-off.
An ad hoc committee was formed and campuswide dialogue
began to develop a proactive plan for more effectively addressing
workplace hostility at UMaine. The first forum, held April 12,
1994, jump-started what is now a model campaign against work
place violence. The forum allowed employees from across campus
the opportunity to voice their observations and perceptions about
workplace violence at the University, and to brainstorm possible
solutions. The goal: Create a greater sense and reality of a safe and
secure workplace at UMaine.
“We were surprised how many people came to express their
concern,” says MacDonald. “What was particularly striking was
the level of fear we heard from people on the front lines.”
Hutchinson directed the ad hoc committee to submit a campus
plan to address workplace violence in September 1994. Last year,
subcommittees worked on various aspects of the campaign that
has become a campuswide network of education, support and
intervention. Reports of the subcommittees’ progress were
presented at a second campuswide forum on violence in the work
place last November, at which time more input was received from
members of the community.
“What is important about this campaign is the number of people,
at all levels of the University, who have been involved,” says Estler,
“They include those who came forward in the forums to tell about
their experiences with violence in the workplace when the process
assumed a life of its own. The campaign we’re beginning really
reflects the efforts of the many concerned staff across campus. It

started at the grassroots level with people who are dealing with
threatening behavior in their workplaces as everyday realities.”
The goal is to create a “more respectful and supportive work
environment in which we help one another more effectively deal
with stress and overcome fear,” says Estler. “We can’t talk about an
inclusive campus if people feel hostility in their environment.”
The University has had many situations in which people are
consistently rude or demeaning, and there’s been no way to
address the problem under current law or through institutional
policies like sexual harassment, says MacDonald. “The new
violence in the workplace policy and procedures provide guidelines
and standards for workplace civility,” she says. “From the new
policy to the posters on the walls, we’re announcing to people that
the University does not tolerate behavior that is demeaning,
harassing or threatening. Such behavior will be dealt with in an
effort to end up with a workplace in which people are not afraid.”
The University of Maine Workplace Violence Policy, which will
be available to all UMaine employees, was created to communicate
the institution’s approach to addressing workplace violence and to
establish a “zero tolerance” policy for such behavior.
“Acts of violence in the workplace will not be tolerated,”
according to the policy. “The safety and well-being of our commu
nity is the University’s foremost concern. Neither threats nor acts
of violence will be tolerated at any time. Acts of violence substanti
ated to have been committed by a University employee may serve
as the basis for discipline up to and including termination of
employment.”
The policy goes on to discuss types and escalation levels of work
place violence. Procedures are stipulated for the reporting and
investigation of incidents of workplace violence on campus,
including possible sanctions.
Nationally, experts agree that workplace violence can be
prevented through the use of proper prescreening of employees,
consistent enforcement of workplace rules, and the use of the
employee assistance program and healthcare resources. In addi
tion, campaigns like UMaine’s Erase Violence effort involve
training, especially for those employees considered to be on the
front lines and at greatest risk of incurring workplace hostility.
Officials note that, in the social climate in which we live, assault
prevention training is important for everyone, and de-escalation
training is essential for anyone who regularly comes in contact
with agitated, disruptive people on the job. Such training adds to
empowerment and wellness for all workers.
Part of that training, says Karris, is giving people facing hostile
situations the language they need to make it clear that “I’m here to
help you, but I can’t hear you when you’re yelling at me.”
“People need to understand that the issue of violence in the
workplace is not just physical assault. It also encompasses threats
and intimidating words and behavior,” says Karris. “It’s also
important to realize that violence in the workplace is about power
and control - a supervisor wanting more power over a supervisee,
an employee feeling helpless and out of control, the worker or
student who has personal problems that he or she can’t separate
from campus fife.
“Everyone has a bad day and people react differently to stress.
What we’re now saying is that employees affected by such behavior
have a responsibility and the empowerment through University
support to ask for the hostility to stop. This is an effort to sensitize
people to the need to be respectful to one another,” says Karris.
The first step in freeing our workplaces from violence is to be
introspective, says Estler. “Each of us must look at our own
behavior and be conscious of how we handle frustration. We also
need to be conscious of the degree of support we give colleagues.” ▲
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chimney parts and inside stove pipe.
$250 for stove; $400 for stove and
above parts.
MOVING SALE: Dining room set,

Moosehead maple table, 6 chairs,
leaves, pads, $300; sleeper loveseat,
$125; sofa, $120; cocktail table and end
tables, oak, $75; china, crystal, misc.
items. Call 942-5199.
SNOWMOBILE: 1995 Polaris Indy 500.

120 studs, cover included 1,400 miles.
$3,850. Call 827-8180 or 827-4260.

ROOM: Bradley (10 minutes from
campus). Available immediately. Kitchen
facilities, phone, cable hookup, garage.
$110/month part-time or $220/month
full-time student. Call 827-7963.
TRAILER: Two BR trailer w/large addition,

enclosed porch, on private lot, with W/D,
a partial basement, located In Bradford
within convenient walking distance to
convenience store and Pat’s Pizza (in
Bradford), $350/month plus security
deposit and references required. 25
minutes from UMaine. Call 943-7751.

WANTED
TRANSCRIBER: Earn $4/typed page tran

scribing taped interviews for magazine
journalist. Some knowledge of horses
and equestrian sports useful but not
mandatory. Call Sandra, 8660244,
7 a.m.-8 p.m.

FREE
CONTAINERS: Fernald Snack Bar, follow
the signs for free plastic containers.

STUDDED SNOW TIRES: Cooper Weather

Maine Perspective classified ads are free
to faculty, staff and students at the
University of Maine. Ads must be type
written and include a telephone number.
They will be published one week only
unless otherwise specified. Send ads to:
Maine Perspective, Public Affairs.

FOR SALE
AUTOMOBILE: Mazda MX-6, 5-speed.

Loaded. High miles. Exceptionally fine
condition. Elegant car for $2,900. Must
sell for financial reasons. Call 827-7431.
COCHRANE COUCH/LOVE SEAT: Oyster

white background, medium blue and
mauve design. Four small pillows and four
arm covers. $400. Good condition.
CROSS COUNTRY SKIS: About 180 cm.

and boots, size 9, mens. Excellent condi
tion. $50 for the set. Call 866-4382.
FISHER PLOW: Fits ‘87-'89 Ford F-150.

$1,200. Call 827-8180 or 827-4260.
FURNACE: Duomatic Olsen forced hot air
wood/coal furnace, 120,000 BTU with
blower. New—never used. Great for home
or business, ready to install. $899 or BO.
Call 943-7751.
GOLDEN RETRIEVERS: AKC. Bred for

intelligent, mild-mannered family pets.
Ready to go Nov. 21. Call 884-8198.
GUITAR: Gibson B-25 acoustic guitar.

Natural. An old beauty in pretty good
shape. $350 or best reasonable offer.
Call Betty, 866-2500.
HOUSE: For sale or rent. 3-BR, den contemporary in Old Town. Paved drive,
double lot, wood stove, large deck,
convenient to UMaine campus and bike
path. $82,000 or $650/mo. + utilities.
Call 827-2783.
HOUSE: Alton, 8-year-old, 3BR ranch.

8 acres, 12 miles from campus. Asking
$79K. May consider renting. Call 8622965, evenings.
HOUSE: Lagrange, 7-year-old ranch
w/daylight basement, 25 minutes from
campus, 7+ acres of land. 2-car garage
attached to home by breezeway. 2BRs,
13/4 baths, sliding doors off DR to
12x16 deck. Anderson windows, paved
drive, quality features throughout. Owners
handle sale. Asking $86K. Call 943-2684
after 6 p.m.

KRESNO WOOD STOVE: Canadian made.
Cast iron, red enamel w/large removable
ash pan. 8" flue exits from back. Side or
front loading w/ front removable screen.
Also have two wall protectors, outside
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Master STS, P205/75R14, $50. Call
862-3392.
WHIRLPOOL: Watkins Highlife. Currently

in storage. Excellent condition—new insu
lating cover. Breakers & electric box, and
many chemicals included. Call 866-4251
and leave message.
WOOD STOVE: Alpine. 30"x26”x22",

excellent quality/condition. $300. Use as
fireplace insert or stand alone. Perfect for
camp or home. Call 866-5548.

WINTER PARKING RULES IN EFFECT

The University of Maine’s winter overnight parking ban will be in effect
through May 1, according to the UMaine Department of Public Safety. All
faculty, staff and commuter parking areas are closed to overnight parking
during this period each year. No vehicles may be parked in these lots
between midnight and 6 a.m. Individuals with questions should consult a
parking map or call the Parking Office, 581-4047, or the Public Safety
dispatcher, 581-4040. A vehicle parked in violation of the ban will be towed
at the owner’s expense.

FOR RENT
APARTMENTS: Bradley. Large, well-main
tained 1-BR apartments in quiet country
setting approx. 7 miles to Old Town/
Orono. Rents start at $300/month plus
utilities. Applicant must meet certain
income guidelines. 30day lease/security
deposit. Call 827-7998 after 5 p.m.

APARTMENT: Charming cottage apart

ment, 1BR, kitchen, shower, living room.
Clean, quiet, convenient (off Stillwater
Ave. on Essex Street). Heated, parking,
plowing, mowing, W/S included.
$395/mo., references and security. No
pets, non-smoker preferred. Mature
professional student. Available first part
of December. 990-2790 (leave message).
HOUSE: Cape Cod located in quiet Orono

neighborhood. 3 BRs, den, large LR with
fireplace, open kitchen-dining area, over
sized 2-car garage. Can be rented
partially furnished if desired. $750/
month. Prefer non-smoking professional
couple or small family. Pets OK. Call 9738236 days, 827-7634 eves.
HOUSE: In Hancock, on ocean, with spec
tacular view of Cadillac Mt. and the porcu
pine islands. 3 BRs, 2 baths, furnished
with modern decor, whirlpool tub, and all
the amenities. A special home for respon
sible professionals. No smokers or pets.
Available from now until mid-May. $550
plus utilities. Call 8664070.
ROOM: Sunny room for rent in Bangor
Victorian. Large house to be shared with
UMaine professional. $275/month,
includes utilities, laundry, garden and offstreet parking. Near EMMC, on bus line
to campus. Prefer graduate student or
professional. Call 990-0336 evenings.

ROOM: Orono. Lovely modern home in
woods near busline. Share kitchen and
laundry room. Off-street parking, storage
area, pets allowed. Non-smokers only.
$25O/month plus utilities. Reduced rent
in exchange for household chores. Call
866-5548.

U Marne Cooperative Extension
Gender Socialization

Child Development and Gender Socialization: Raising Our
Daughters and Sons in the ‘90s is the focus of a community initia
tive being undertaken by Aileen Fortune, a University of Maine
Cooperative Extension educator in York County.
The project seeks to understand how the socialization of boys and
girls in our culture helps them to emerge as “whole, autonomous,
responsible, happy and interdependent adults.” Similarly, how does
that same socialization process “hurt” girls and boys? Also being
fathomed are the supports needed by boys and girls, as well as the
parents and teachers helping them in the socialization process.
All children need to learn skills for autonomy, achievement and
relationships, says Fortune. But what parents and advocates for
young people notice is that boys get a lot of support for achievement
in their lives, yet often grow up isolated without the skills needed
for friendship and other relationships. On the other hand, it has
been found that girls are supported in the development of social
relationships, including feedback about being liked and looking
good, yet they need support in speaking out about issues, in
achieving and in aspiring to their dreams.
Fortune is working on a parenting model that looks at child and
adolescent development from the perspective of gender socialization
- and what messages and influences need to be emphasized and
counteracted in order to raise whole daughters and sons. The ulti
mate goal of parenting and teaching young people is to support
them to grow into autonomous, interdependent and happy adults
who take responsibility for their own needs, feelings and behaviors.
The key is in teaching young people skills in three areas: identity,
achievement and maintaining relationships. There also must be
recognition that male and female children are equally important,
and that girls and boys are socialized differently in our culture.
In her discussions with constituents, Fortune seeks to heighten
awareness of gender differences. She often asks middle-school
students: “How would your life be different today if you had been
bom the opposite sex?” With parents, the discussion focuses on
what youth are saying, as well as on providing information and
support. Fortune urges teachers to look at the issues of gender
socialization and equity in the classroom.

Hartgen continued from page 8
Hartgen. “I recognized from the day I came here that we would
never have a broad, wealthy collection. I made no effort to seek
out Rembrandts and Rubens. Instead, I knew an area in which we
could become known was the graphics. Today it remains the most
active arm of the collection, with graphics art going back to 13thcentury woodcuts. The University of Maine has one of the largest
collections of graphics art - and we have a Rembrandt etching, a
Picasso woodcut and a Matisse lithograph.
“I also felt that, because we couldn’t obtain masterpieces in
paintings, we could bring to Maine masterpieces that people
couldn’t ordinarily see. We developed our traveling shows, half of
them drawing works like small oils and graphics from our collec
tion. I remember getting a call from a teacher, a nun from a school
in the St. John Valley who had taken courses from me, who said a
little boy in her class was begging to touch an oil painting in the
traveling art show. He had never touched one before. Of course I
said he could. That’s what it is all about. One doesn’t need
Michelangelo’s ceiling to bring something to a person who touches
- and is touched by - a work of art.”
For his first 10 years at UMaine, Hartgen was the sole art
professor, teaching on the third floor of South Stevens. In 1956,
Hartgen was joined in teaching art by painter Harry Greaver, who
came to UMaine from the University of Kansas and stayed for a
decade. By 1975, when Hartgen stepped down as Department
chair to become curator of the collection, there were 11 art faculty
members. The first bachelor’s degree in art was offered in the
early 1960s; the Department was first accredited in 1979 by the
National Association of Schools of Art and Design.
By the mid-’70s, UMaine was touted as possibly being “the
largest gallery in the United States,” with “1,400 works of art on
constant display in 100 campus buildings over a 1,000-acre
campus.”
“I had some marvelous students,” says Hartgen. “I never ended
a class without 10 students at the lecture table ready to talk. They
studied and read and performed beautifully. The best students
were those in the early years. A third of my students ended up
with an A or high B. They were told from the first day of class
that they would have to work quite hard to get an A, but they
would also have to work hard to flunk. That always brought a
chuckle, but the students knew it was true. Word got around that
Hartgen was not easy.
“Students who took my classes still talk about them,” he says. “I
just wanted all the students to love life and the beautiful things in
the world. I am not embarrassed to say that a lot of students I
have known come back and say that it was Hartgen who told
them to love beautiful things because that is what life is about. I
know I gave them an enthusiasm for living and life, and the joy of
creating something.”
Hartgen remembers many of his students, including a non-art
major who was one of the best in his drawing class, and who is
now vice president of a company in Tennessee that specializes in
parquet flooring. Another student is designing night lights for
General Electric. A student from Canada is now in New York
making a living selling shoe designs.
“I never lied to a student coming to the University; I never gave
him or her the impression that he or she could make a living from
art. Unless you have money behind you so that there is no need to
earn a living in the first five years out of school, it is very difficult.
It’s been estimated that only 3 percent of art degree students are
earning their livings directly by art.
“I’m proud of those who are professional artists,” says Hartgen.
“I’m equally as proud of those who may not be quite as successful
as artists but who continue with their art. Many of my students

come for regular visits each year to bring me work they’ve created
while earning livings waiting tables or teaching. I am particularly
touched by them because of their passion to stick with it.
“One of my big successes in teaching was to have taught many
students to start their own collections. To this day, they write me
seeking advice on buying.”
Hartgen likens the creation, collection and ultimately the
appreciation of art to a scene from The Grapes of Wrath. In it, the
road to the West is clogged with carts and cars and migrants. An
old woman with a cart piled high with her belongings is asked
why she is determined to bring such things with her. She replies
that she would not know who she is without them.
“We know who we are by the things we possess on our walls
and in our libraries,” says Hartgen. “These are the things that tell
us who and where we are with respect to others. They are a mark
of pride and give us a sense of being. They show a respect of the
past as well as a direction to go in the future.” ▲

Presidency continued from page 1
Development and a stint as senior vice president at The Ohio State
University. In his letter to the UMaine community, Hutchinson
called his years as president “the highlight of my professional
career.”
Hutchinson said he plans to remain committed to his goals for
the current academic year: advocating for greater public invest
ment in the University; enriching campus diversity; implementing
his restructuring and cost-containment plan; and fund raising for
the operating endowment and other institutional needs. ▲

PEAC PROFESSIONAL DEVELOPMENT FUNDS AVAILABLE
The Professional Employee’s Advisory Council (PEAC) has develop
ment funds available for distribution during spring 1997.
The purpose of this fund is to provide assistance to professional staff
to attend professional meetings on or off campus. Awards of up to $500
per person will be given each fall and spring semester. Application forms
are available from PEAC members Mary Casserly (X1659), Sherry
Treworgy (xl359), Mel Johnson (x3614), and Peggy Hanson (X1392).
Eligibility is limited to professional staff members who have not
received PEAC Development Funds within the last year. Priority will be
given to regular, full-time professional staff. A short report on the
meeting (no more than one page) must be submitted within a month of
return. This will be included in the PEAC newsletter.
The application deadline for the spring is Feb. 21, with notification by
March 14.

SURPLUS SALE: The University of Maine offers for sale, on an as-is
where-is basis, the following: (1) ARCHE 386/25 SERVER, w/4 station
LAN, 4 color terminals, 80 MB hard drive, 4 MB RAM, $1000; (1)
WINLAN HARDWARE - NETWORKING CARDS, new, never used, cost
$120, allows networking between 2 computers using Windows 95 or
Windows For Workgroup, $80; (300) PENDAFLEX FOLDERS, FREE; (1)
METAL DESK, w/built-in typing attachment, $30; (2) METAL DESKS,
single pedestal, $35 each; (1) RESPLENDENT REFLEX DEVICE, w/2
discordant fooz samples, loquacious resorter not included, $200; (1)
IBM SELECTRIC II TYPEWRITER, $15; (1) ROUND TABLE TOP, 30" diam
eter, new, never used, $10; (5) PRINTER RIBBONS, for Epson EX 800 &
1000 and LQ 860, 1060 & 2550, FREE; (1) CAMCORDER BATTERY, newnever used, rechargeable, for JVC, Panasonic or other grip type, $25.
NOTE: For more current updates see Maine.forsale on NETNEWS under
"UNIVERSITY SURPLUS”. If you need help call me. Off campus inquiries
are welcome. Items usually sell for the prices specified, however, lower
offers are sometimes considered. For further information contact Ron
Logan, Purchasing Dept., 581-2692. E-mail Logan@Maine.
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John D. and Catherine T. MacArthur
Foundation makes grants for
research and writing to analyze the
causes, nature, and consequences
of international conflict and coopera
tion, and to develop improved under
standings of human security.
Applications in all disciplines and
professions are eligible. Deadline:
Feb. 1.

U.S. Environmental Protection
Agency will make FY97 grants for
investigator-initiated Exploratory
Research in environmental biology,
chemistry, engineering, physics,
human health, and social sciences
(deadline Jan. 15), as well as for
EPA-defined research priorities in
Ecosystem Indicators (Jan. 22),
Issues in Human Health Risk
Assessment, Endocrine Disruptors,
Ambient Air Quality, Health Effects of
Particulate Matter, Drinking Water,
and Contaminated Sediments
(Feb. 15).

National Science Foundation and
U.S. Environmental Protection
Agency will provide FY97 intera
gency funding for environmental
research in three program areas:
Waters and Watersheds,
Technology for a Sustainable
Environment, and Decision-Making
and Valuation for Environmental
Policy. Deadline: Jan. 31.
U.S. Navy, National Aeronautics
and Space Administration, and U.S.
Air Force offer summer fellowships
to science and engineering faculty to
participate in research at their labo
ratories. Deadlines: Jan. 15 for Navy
and NASA, Jan. 17 for Air Force.

National Institute of Standards and
Technology's Precision
Measurement Grants support signif
icant experimental research in
the field of fundamental measure
ment or the determination of
fundamental constants. Preliminary
proposals are due Feb. 3.
National Institutes of Health invite
applications for studies of
the informed consent process in
scientific research. The goal of
the three-year initiative is to develop
and test alternative strategies for
obtaining informed consent in
diverse populations, and to deter
mine optimal ways to obtain
informed consent for research
participation. Deadline: March 11.

“THE DUST BOWL BATTLE
BETWEEN CLIMATE AND MAN

FOR CONTROL OF THE LAND"
BY MYRON GUTTMAN

FOR MORE INFORMATION, CALL
RESEARCH & SPONSORED
PROGRAMS, X1476.

o
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POETRY READING BY

CHERYL SAVAGEAU

November 19
“WHY MARRIAGES
SUCCEED OR FAIL”
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The University of Maine does not discriminate on the basis of race,
color, religion, sex, sexual orientation, national origin or citizenship status,
age, disability or veteran status, and promotes affirmative action for
women, minorities, persons with disabilities and veterans. Unless other
wise specified, the jobs are full-time and the address for the application
information is: the contact person listed, department, University ofMaine,
Orono, ME 04469.

UMaine now offers courses in anthropology, economics, education, English,
science, modem languages, nursing, psychology, sociology, social work and
women’s studies between the fall and spring semesters.
Registration Is Easy: Phone, Fax, E-Mail or Stop By
the Continuing Education Division in Chadbourne Hall
For additional information contact:

POET AND STORYTELLER

December 3

Assistant Professor, Department of Philosophy. One-year, fixed-length posi
tion, pending administrative approval. Qualifications: Ph.D. prior to appoint
ment or shortly thereafter. Evidence of creativity, interest, and skill in teaching
at the introductory level. Area of Specialization: Feminist philosophy,
aesthetics, philosophy of literature, existentialism. Area of Competence: Open,
but philosophy of technology is desirable. Review of Applications: Will begin
11/19/96. Contact: Send complete dossier to Professor Michael Howard,
Chair, Department of Philosophy, University of Maine, 5776 The Maples,
Orono, ME 04469-5776.

Continuing Education Division, 122 Chadbourne Hall, Orono, ME 04469-5713
Telephone: 207-581-3142 • Fax: 207-581-3141 • E-Mail: CEDSS@Maine.Maine.Edu

November 19

BY JOHN GOTTMAN

The qualifications within the listings below are greatly abbreviated. In
order to assess your background relative to the job and to submit the most
effective application, contact the hiring department for more complete
information.
To appear in the Maine Perspective, advertisements must be submitted
to the Office ofEqual Opportunity, 318 Alumni Hall, no later than noon
on Wednesday. Guidelines for filling professional positions are available
by contacting the Office of Equal Opportunity, xl226. A Request to Fill
form must be approved before posting in Maine Perspective.

Air Force Office of Scientific
Research has published a revised
Broad Agency Announcement of
current research interests in aero
space and materials sciences,
physics and electronics, chemistry
and life sciences, and mathematics
and geosciences.
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